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With the entry into the new millennium the world has witnessed the launching of innumerable job/
career opportunities and also a large number of aspirants to these positions of power and
accomplishment - all as an obvious offshoot of the globalization process. Education and acquiring of
other professional skills and talent have become mandatory for getting into a career and not just a job.
Choosing the right career to oneself  is a critical stage in the life of  these aspirants, a large influx indeed
due to the opening up of the global market and effective social inclusion processes. This has created a
huge demand for careers and career information by a large number of people with varying qualifications
and efficiency. To these are added the hitherto excluded communities who have received an impetus to
modernize and globalise and thereby mitigate the discrimination and differences imposed by traditional
institutions of  caste, creed, region, gender and so on. New development and expansions in each of  the
already existing areas of  careers such as Science, Technology, Medicine, Engineering, Law, Humanities,
Arts, Music, Sports, Media, and a number of  others have resulted in panic and confusion in the minds
of  the youngsters and their parents who have to choose the right career and at the quickest time
possible. They are confused as to what is to be chosen as one’s career in this world of  specialization,
with skill and competence posing as the buzz words in this race for potentially good and rewarding
careers. Thus, we have a highly heterogeneous crowd of  career seekers, needing guidance and information
that address their specific individual goals and matching qualifications.

The work “Handbook of Career Information: Indian Context” by Dr. Mohan Das and Sri. R
Nagesh, is a valuable contribution towards meeting this need and filling the void and lacunae in the
field of  career information and guidance, especially making it more valuable as it is offered against the
Indian context.  It has opened up the doors for launching successfully the new terrains of career guidance
and counseling tips to the large mass of  aspirants. The scholars have painstakingly toiled to bring out
this precious handbook that is a beacon light to thousands of young men and women in our society
who need the right kind of guidance to take up their employment to survive in this fast changing and
challenging economic and political environment. They have put in all their valuable and long professional
experience, spanning more than 12 years in the field of  both teaching and vocational guidance, to a
large cross section of  students, especially drawn from the rural and tribal parts of  our society. Needless
to emphasise, it is to these sections that our goals of  development have to reach and who were found
by the two scholars, clueless about job prospects and the modes of  choosing the right career. The work
deserves all appreciation, and merits much recommendation, for the reason also because it is a rare
effort to draw upon large amount of  material, drawn from various sources and analysed rigorously to
evolve streams and strands of  ideas of  how to go about finding a career, what is suitable and to whom?
What needs to be the preparation for getting into the selected careers in terms of education, skill
formation, training etc., and knowledge about the right kind of subjects to be chosen at a very early
stage of  one’s education to get into these careers later in their lives? What is more, the work presents
the large mass of  information about various sectors of  careers, the required educational and vocational
qualifications, nature of  career/job, modes of  getting into them, periodicity, rewards, specifications
about application process, probationary periods, promotions and other incentives, etc., in a highly
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systematic and professional manner, making the work a worthy and indispensable guide for all categories
of aspirants in the Indian context. The material is organized well, to progress from theoretical, and in
a step by step manner, to hands on understanding of  the whole process. The inborn skill and empathy
of the scholars towards the needy sections among the youth is evident, largely owing to their own
humble, rural beginnings and long experience of  having worked in educational institutions with a large
number of  poor and vulnerable students, hailing from poor homes and born to illiterate parents. It is
the striving of  this younger generation to reach towards suitable careers, encountered by confusion and
ignorance that has inspired the work by the scholars arousing their humane understanding of the plight
of the youth and motivating them to undertake this challenging task of preparing a handy work on
careers and guidance-cum-counseling.

The work is, thus, a milestone in the direction of  bridging the gap between the elitist students and
the poor rural dwelling ones, who have limitations to access the latest in development, much more so
in terms of their future careers in the globalised, modern, liberal economy where competence is expected
from all, regardless of  the drawbacks one suffers from, due to no fault of  theirs. Dr. Das and Sri
Nagesh, thus, have done yeomen service to the cause of  the subaltern development by empowering
the needy but at the same time keeping up the values of learning and accomplishing by opening up the
gates of  information which is the key word to success today. They deserve all appreciation and
encouragement in their endeavour as having transformed their rich experience into a workable solution
to the hassles faced by the students, as well as their parents, in searching for and accessing the right
kind of career for oneself, with much care and responsibility inherent in such decisions.  I find this
work will be one of the guiding torches to the students struggling to decide about careers. I must
congratulate Dr. Mohan Das and Sri R Nagesh for making this access and I am sure that they would
continue such excellent work to help our student community and direct many young minds on proper
lines in their career search.

Bangalore R S Deshpande
February, 2015 Sri Rajiv Gandhi National Professor

(ICSSR) & Former Director of  Institute

for Social and Economic Change (ISEC),

Government of India, Bangalore–560 072
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Education is a social process of  building personality of  the young in a society. It has the noble
objective of promoting a productive and conscientious workforce thereby enabling holistic socio-
economic development with equity and justice. Modern global economy demands not just workers
but entrepreneurs and a workforce that is capable of withstanding modern day challenges of multiple
demands, accountability, transparency and the need to survive  by proving one’s worth at all times. The
shift from a state led economic system to market led economy has transformed lives of millions of job
seekers making them look for sustainable means of survival. What matters in the global world is
proving one’s worth by demonstrating proficiency at work and to achieve goals; and not by merely
following ascribed assignments.

While conducting career guidance sessions for young school students, we realized that most of
them were clueless about choosing careers. Most of  them went with the flow, by copying or following
their peers. In our view it is an improper approach to making the important decision of deciding on a
career.

A key objective of an education system is to build a workforce to enable economic activity in a
country. Graduates of  such a system help by participating in industries through either employment or
entrepreneurship. In such a system, young students usually choose careers in the IX or X standard.

The typical decision criteria that students in India follow today are:
- Personal aspirations
- Performance of  seniors in the profession
- Information from peers
The decision is also influenced significantly by inputs from teachers and family on the potential of

a particular career.
More often than not, such decisions are weighed heavily by short term considerations such as current

salaries offered and the glitter around specific jobs. The decision is rarely a result of an objective
assessment. Consequently when they graduate, students are hardly ready for their chosen job and are
ill-prepared for their career. The end result is an under-prepared workforce that performs way below
potential. A significant percentage of  misfits, resulting from an improper initial judgment of  aspirations
and inadequate skills and training thereof  adds to the woes of  a poorly performing workforce.

Having chosen a broad career area using the usual approach, youngsters often find themselves unable
to chart a future course of action. Amongst the many reasons for such a problem are:

- Lack of information about skills required in a career
- Poor discourse on where skills can be acquired and which courses to attend
- No exposure to life skills needed
- Innate inability to distinguish between job and career leading to an excessive job focus
Through this book we hope to address some of these lacunae and enable students to make an

informed choice of  careers, identify specific skills to be acquired, reach out to institutions that offer
appropriate courses and thereupon plot a successful career.
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Our wish is to see an industry ready workforce which contributes well and joyfully so to the country’s
economy.

We have tabulated in excess of  300 options for youngsters to consider. We firmly believe that this
attempt of  ours will benefit students and society alike.

There is a caveat however, that some of  these vocations may not exist in a few years. And if  at all
they do, the form may be very different. Hence the contents will need to be regularly revamped to
include new vocations that may have emerged as also to make any changes in the vocations already
documented.

Believing that ‘successful careers are rarely accidental and result from sustained hard work that is
driven by a persistent vision of success’, the book strives to impress upon the students and others that
the first step in their march towards an accomplished personality formation is proper choice of  career.
As discussed earlier, this first step is often clouded by uncertainty caused by insufficient information
on careers and vocations. The book attempts to help students in avoiding impulsive and chance decisions
and to make career decisions and planning a diligent process. The book builds on the fact that such
decisions must include systematic identification of skills required as well as knowledge of where they
are available. By presenting this book, we hope to have succeeded in removing existing lacunae in
making an informed career choice, identify specific skills to be acquired, locate institutions that offer
courses in this realm and, thereupon, plot a successful career. Our ultimate desire is to launch ‘an
industry- ready workforce’ that contributes well and joyfully to the nation’s economy.

Information about careers (and the right career) occupies a place of primacy in the process of career
selection and planning. Whenever a certain individual has to achieve her/his dream career/job, s/he
has to plan well for the same, noting the details of  the career, required abilities, qualification, specialization
etc. In addition, one has to take note of appropriate educational institutions that enable accomplish of
the dream to get into a certain career.

The most popular professions in India are medicine and engineering. But they are most certainly not
the only ones. There are many equally prestigious and economically flourishing professions. The book
vividly describes many of  them with details of  how to apply, course to study and so on. We have
tabulated over 300 options for youngsters to consider. The authors are also aware about the caveat that
these vocations may not exist in a few years from now; even if they did, they may assume a different
form. Therefore, the book has given attention to revamp the existing options to include new vocations
that may emerge and make any changes in vocations already documented.

Contents of the Book
The book is designed to serve interests of  a wide audience covering students, teachers and

professionals in the fond hope providing a fillip to their careers. It is written keeping in view not only
the student but also another stakeholder, the teacher. It aims to aid their tryst with career guidance by
empowering them in planning careers of their students. The contents are expected to enable Indian
readers to choose the right career in a systematic manner and grow in that direction, by doing the right
thing at the right time.

The key aspects presented in the book are:
• How to impact decisions in choosing the right career
• Important elements in deciding a career
• Explanation and complete information on different careers
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• Clarification and explanation of  educational qualifications
• Options and approaches for building careers
• Information on Entrance and Competitive Examinations
• Sources of career information

Structure of the Book
The book is structured to help disseminate career related information systematically. The broad

framework is as below:
Details of careers: explanation and definition of the term ‘career’; brief information about a career;

information about how career includes its own ideas and links to other careers.
Qualification and Abilities needed for a Career: required skills and capabilities needed for practicing a

career (e.g. for a student aspiring to be an Accountant, the needed qualities are analytical mind and
logical thinking). It adopts a rationale and strategy created by Harvard University experts that help
measuring intelligence and decision making abilities, following which one can choose the right career.

Potentials: The following potentials are treated in some depth:
Linguistic Skills: The book delves deep into the issue of how to use language effectively for
communication as also skillful use of  vocabulary.
Analysis and Logical Thinking Capabilities: The book also helps by showing how to integrate
purposive skill in a logical way and solve the problem, how to calculate, analyse, plan and
design.
Ability to design and formulate: The skill to realize what is dreamt of or observed, to bring it
into reality, to use the limited space at disposal in a tactful manner are also the skills that one
can learn by reading this book.
Ability to interact and communicate with people: The book is a great resource as far as fulfilling
the need to understand others and to work with them; to understand others’ problems and to
suggest remedial measures and to orient them to good life and
Physical and mechanical Abilities: The ability to use and express bodily movements, to use the
skill and knowledge to use machines and technical instruments are the other uses of the book.

Presentation of Chapters
The book is designed to present in 2 parts. Part I deals with terms used in relation to vocations and

careers.
A compendium of  definitions of  careers, synonymous words, concepts like information decision,

motivation etc. is outlined in chapter 1. Chapter 2 describes the features and role of  career in life. In
chapter 3 factors influencing decision-making in careers, socio-economic status, role of  Gender, parents
and religion in career seeking etc are discussed. Chapter 4 describes steps in Career Preparation and
Development such as understanding self, understanding the World of  Work, alternatives and preparation.
Chapter 5 is a modest discussion of academic qualifications and their roles. Part II of the book focuses
on long term aspects of  building a vibrant career. Chapter 6 contains detailed information about careers
such as name, definition, nature of  work, eligibility and potential, career paths, specialization, working
sectors, educational and training institutions etc are offered, in a capsule form for use by anyone who
wishes to understand the specific sectors. Chapter 7 provides information about entrance examination
at national and state levels for various courses. In chapter eight, sources of career information are
provided.
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Thus, the book is a valuable source book on career guidance to all concerned irrespective of  whether
one is a teacher, student, parent or a professional. It is may be read from cover to cover in a sequential
manner, or used as a ready-reckoner for any specific information. We recommend a detailed study of
Part I for familiarization with terms before moving on to Part II for a thorough guidance on launching
a career. In other words, for the fresher, part I is a great source of  information to get into a career. For
those who are already in a career, part II may be more beneficial. While students may use this as a
reference book on vocations and careers, teachers will find the book as a treasure trove in guiding the
students in their careers. Thus, the book addresses a much needed objective of  holistic education and
career building for the youngsters in the Indian context.

The book will be used as a support document for the CAREER COUNSELLING AND GUIDANCE
WORKSHOP that we conduct. We recommend that teachers attend our session on how to use this
book effectively while guiding their students.

Dr. Mohan Das
Nagesh R.
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As career counsellors, when we were conducting career counselling and guidance workshops to
students, we realized that students knew little about their interests, aptitude, potential and career
opportunities. This hindered them from effective career decision making for their career development.
To solve this problem we did intense research. The result is this handbook.

We would like to use this opportunity to place on record our profound gratitude to every individual
who guided and enabled us write this handbook.

We are greatly indebted to Dr. Deshpande, Director, Institute for Social and Economic Change
(ISEC), Nagarabhavi, Bangalore, who, amidst his busy schedule, was kind enough to read the manuscript
and write foreword for this book. He has been a great source of strength and motivation.

We express our sincere gratitude to Dr. K.G. Gayathri Devi, Professor & Social Scientist, Institute
for Social and Economic Change (ISEC), Nagarabhavi, Bangalore, for writing about authors. This work
would not have been possible without her constant encouragement, and guidance.

We sincerely acknowledge with thanks the valuable contribution of  Dr. M. Lingaraju, Professor,
Institute for Social and Economic Change(ISEC), Nagarabhavi, Bangalore, through his illuminating
insights and creating new avenues for further exploration.

We are greatly indebted to “The Promise Foundation” Bangalore, for given an great opportunity to
work as career counsellors and this organization have changed our learning attitude towards design and
develop of career information system by doing lot of research in identifying sources of career
information. This made us to write this book.

We extend our thanks to Commissioner, Principal Secretary, Director and Regional Joint Directors
of Collegiate Education, Govt. of Karnataka for giving an opportunity to work.

We would like to express our gratitude to Dr. Mylarappa, Chairman, Department of  Sociology and
former Registrar of  Bangalore University for his suggestions and guidance.

As the author of  this book, I, Mohan Das, extend my sincere thanks to my wife Smt. Kushalakshi
S.B for her kindness and support shown over a decade. She has always extended her unstinted support
to me in writing this book.

As the co-author of the book, I, Nagesh R, would like to dedicate this handbook to my parents for
their immense support and encouragement. I am very much thankful to my wife Madhushree and my
brothers who have always been a source of  incessant motivation and encouragement to me.

We wish to thank Niruta Publications, Bangalore for heeding to our request to publish the book
and also for their unstinted support in the publication process.

Our thanks and appreciations to our relatives, friends and colleagues for their timely help and
encouragement in developing this book.

We eagerly look forward to receive suggestions from readers.

Dr. Mohan Das.
Nagesh R.
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